
 

The International Cricket Council wishes to appoint a 

Head of Global Development 

The International Cricket Council (“ICC”) is the global governing body for the sport, which administers all aspects of 
international cricket. The role will be based at our headquarters in Dubai. 

The ICC Development department is tasked with implementing the Game and Market Development pillar of the ICC’s 
strategy from 2016 to 2019, which strives to improve the quality and reach of international cricket.  This involves 
working closely with the ICC’s 105 Member countries.  

We are currently looking for a Head of Global Development who will be responsible for leading and overseeing the 
functions of the department, as well as driving cricket’s global development efforts, both internally and externally.  

The Game and Market Development objectives are predominately aimed at assisting ICC’s 95 Associate and Affiliate 
Members, and include: 

 Developing more competitive teams in international cricket; 

 Developing more countries that contribute to the global cricket economy; 

 Growing participation around the world, particularly the number of females involved in the game; 

 Improving domestic cricket systems within Member countries;  

 Achieving a more integrated approach to global development. 

The main functions of the Development department in achieving these objectives include: 

 Management of the distribution of funds to Associate and Affiliate Members; 

 Implementation of the ICC’s six qualifying event pathways; 

 Provision of services that focus on improving Member fundraising, domestic development, high performance, 
governance and administration, education and promotional activities. 

A budget of approximately $300mil is available for this purpose from 2016 through to 2023. 

In addition to a small team at the ICC’s head office in Dubai, the Development department is also made up of five 
strategically located offices around the world, each headed by a Development Manager. The offices are in: 

 Colorado Springs, USA (Americas); 

 Johannesburg, South Africa (Africa); 

 Dubai, UAE (Asia); 

 Melbourne, Australia (East Asia – Pacific); 

 London, England (Europe). 



 

Principal Accountabilities 
 

Responsibilities of the Head of Global Development will include but are not limited to the following: 

 Strategic and operational planning of ICC’s Development activities; 

 Management of the day to day operations of ICC’s Development department; 

 Promotion of a performance-based culture amongst all staff, including the setting and achievement of key 
performance indicators across all functions of the department; 

 Thorough planning and attention to budget management in line with financial policies and procedures; 

 Oversee the implementation of the Associate and Affiliate Members funding policy; 

 Oversee the implementation of ICC’s qualifying event pathways, including the ICC World Cricket League and the 
ICC Intercontinental Cup; 

 Oversee the implementation of ICC’s service provision to the Associate and Affiliate Members; 

 Oversee the implementation of ICC’s Associate & Affiliate Membership criteria; 

 Promotion of ICC’s Development activities and cricket’s progress within the Associate and Affiliate Members, 
including acting as ICC’s public spokesperson in this regard; 

 Build and maintain a broad network of relationships with ICC’s Members, commercial partners, media outlets 
and other international sporting federations;  

 Coordination of the ICC Development Committee;  

 Reporting to the ICC Board on Development matters; 

 Member of ICC Senior Management Team and close liaison with all ICC Departments regarding Development 
matters. 

Knowledge, Skills, Attitude and Experience 

 Proven senior executive management experience, ideally including remote and global staff management;  

 Outstanding strategic management skills;  

 Strong international relations and/or international business skills, with much experience working with different 
cultures; 

 Good financial management capabilities and attention to detail;  

 An in depth knowledge of cricket development and/or sports development generally; 

 An appreciation of, and experience working in, representative governance structures; 

 Excellent verbal and written communication skills, including committee management and paper writing; 

 A proven and effective leader of staff and other stakeholders; 



 

 Expansive implementation and administrative experience, including overseeing multiple activities across a vast 
international environment of operations; 

 A good networker and partnership builder; 

 Sound judgment when working through complex situations that affect numerous and diverse stakeholders; 

 Business degree in a relevant discipline, ideally with post-graduate qualifications; 

 Ability to generate significant engagement with various key audiences and negotiate with stakeholders; 

 Ability to work efficiently and lead in a fast paced, pressurised environment; 

 Proven track record of managing and building relationships, internally and externally to get the best out of 
people at all levels;  

 Significant experience operating and advising at an executive level; 

 High degree of personal resilience and integrity; 

 Willingness and ability to travel, sometimes for extended periods of time. 

Conditions of employment 

 The position is based in Dubai and will report to the Chief Executive Officer; 

 The selected candidate to furnish two recent work references; 

 Compensation offered will be commensurate with qualifications and experience. 

 
If you feel that you can meet the challenge, please email your CV with a covering letter to:  
recruitment@icc-cricket.com.    
 
The last date of responding to this advert is 31 May 2015.  Due to the expected number of high quality applicants 
only shortlisted candidates will be contacted.  
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